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December 5, 2023 

To: Mayor, Vice-Mayor, and Commissioners 

Subject: Amendment to City Manager Contract Including Retirement Date and 
Terms 

This agenda item is brought forward at the request of Vice-Mayor Lunt and is a revision 
of the City Manager’s employment contract setting a retirement date with terms and 
conditions.  The contract revision was written by the City Labor Attorney, Erin Jackson, 
in consultation with Vice-Mayor Lunt and input from City Manager LeCouris.  The 
backup for this item includes the present contract of the City Manager and the newly 
revised version for the approval of the Board of Commissioners.  Ms. Jackson would be 
the contact person if there are any questions on the proposed language.  The City 
Manager fully supports and agrees with the revised contract as written. 

http://www.ctsfl.us/


 

1 

AMENDMENT TO EMPLOYMENT AGREEMENT 

THIS AMENDMENT (“Amendment”) is entered into and effec�ve as of this      day of 
___________, 2023 (“Amendment Effec�ve Date”), by and between THE CITY OF TARPON 
SPRINGS, FLORIDA, a municipal corpora�on of the State of Florida (hereina�er “City”) and 
MARK G. LECOURIS, (hereina�er “Employee”). 

WHEREAS, the City and Employee entered into an Employment Agreement with an 
effec�ve date of February 24, 2009 (“Agreement”), and 

WHEREAS, the City and Employee wish to amend Sec�on 3 and Sec�on 4 of the 
Agreement, as set forth herein. 

NOW, THEREFORE, in considera�on of the mutual covenants herein contained, the 
par�es agree as follows: 

1. Sec�on 3 of the Agreement shall be deleted in its en�rety and replaced with the 
following: 

3. TERM. 

A. The Employee’s employment with the Board of Commissioners shall begin on 
the 26th day of February 2009, and shall con�nue to Employee’s re�rement 
on January 2, 2025, unless terminated under the provisions provided herein. 
The Employee serves at the pleasure of the Board of Commissioners. The 
Employee is an employee at will and there does not exist any property right 
in the Employee's job or posi�on with the City. The Employee works at the 
pleasure and will of the City Commission. Nothing in this Agreement shall 
prevent, limit or otherwise interfere with the right of the City Commission to 
terminate the services of the Employee at any �me, with or without cause, 
at the sole discre�on of the Board of Commissioners. The Employee shall 
have no addi�onal rights of employment other than those provided for in 
this Agreement. 

B. The City intends to hire a successor City Manager before January 2, 2025. 
From the �me the City hires a successor City Manager through January 2, 
2025, the Employee agrees to train, and otherwise facilitate in the transi�on 
of City Manager du�es to, the successor City Manager, as directed by the 
City and using the Employee’s best efforts. During this period, the City shall 
employ the Employee as the City’s Transi�on Manager. While employed as 
the City’s Transi�on Manager, the Employee’s status will remain an employee 
at will and his services may be terminated with or without cause at the sole 
discre�on of the City Commission. It is understood that the Termina�on and 
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Severance Pay provisions of Sec�on 4 will apply to Employee as the 
Transi�onal Manager in the same manner as they apply as City Manager. 

C. Nothing in this Agreement shall prevent, limit or otherwise interfere with the 
right of the Employee to resign at any �me the posi�on of City Manager or 
Transi�on Manager. 

2. Sec�on 4 of the Agreement shall be deleted in its en�rety and replaced with the 
following: 

4.   TERMINATION AND SEVERANCE PAY. 

A. The Employee agrees that because his con�nued employment as City 
Manager is solely at the discre�on of the Board of Commissioners, should 
employment be terminated by the Board of Commissioners for any reason, 
the Employee hereby expressly waives any right to seek redress in any 
manner except as herein provided. 

B. In the event that the Employee is terminated by the Board of Commissioners 
during such �me as the Employee is willing and able to perform the du�es of 
City Manager and such termina�on is without cause, as defined in Sec�on 
4.C., then the City agrees to pay the Employee: 

 
1. Three (3) months aggregate salary at the rate in effect at the �me of 

termina�on paid monthly during the period that the Employee is not 
gainfully employed. (Aggregate salary shall include only the base 
compensa�on of the Employee). 

2. All accumulated and unused vaca�on leave of the Employee computed 
as a mul�ple of the Employee's base hourly salary at the rate in effect at 
the �me of termina�on will be paid on the last day of employment. 

C. Termina�on of the Employee's contract by the City without cause as used in 
this Agreement means the Employee's discharge or dismissal from the 
posi�on of City Manager by the Board of Commissioners during the �me 
that the Employee is willing and able to perform his du�es is not based on 
any of the reasons for proper and just cause for termina�on listed under 
Sec�on 4.E. Such termina�on will be effec�ve by any formal or informal 
ac�on of the Board of Commissioners reques�ng that he resign or dismissing 
his employment by the City without cause. 

D. In the event the Employee is terminated by the Board of Commissioners or 
elects to resign his posi�on because the Employee is beset with any chronic 
or debilita�ng illness or injury which prevents the Employee from effec�vely 
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and fully undertaking or performing the responsibili�es of the posi�on of 
City Manager, such termina�on will be deemed to be without cause. 

E. In the event that the Employee is terminated by the Board of Commissioners 
for proper and just cause, including, but not limited to, misfeasance, 
malfeasance, neglect of duty, convic�on of a felony, arrest on a felony charge 
or a viola�on of state or federal statutes which, in the reasonable opinion of 
the Board of Commissioners, makes the Employee unfit for con�nuance in 
the posi�on of City Manager, the Employee shall receive no severance pay, 
but shall be paid only for any accumulated and unused vaca�on leave and 
salary to the date of such termina�on. Should the Board of Commissioners 
terminate the Employee for proper and just cause, then the City agrees that, 
upon writen request of the Employee received by the City within seven (7) 
calendar days of the date of such termina�on, it will appoint a hearing 
officer, mutually acceptable to the Board and to the Employee, to determine 
the sole issue of whether there existed just cause for the termina�on of the 
Employee. The hearing officer shall conduct a hearing and issue findings of 
fact within sixty (60) days of the date of termina�on. The City and the 
Employee will be bound by the findings of fact. The City will provide the 
Employee an opportunity to respond to the fact report at a public hearing. 
The sole remedy under this Agreement in the event the hearing office 
determines that there was not just cause to discharge the Employee, is that 
the termina�on of the Employee will be treated as a termina�on without 
cause, thus en�tling the Employee to the severance pay hereinabove set 
forth. 

F. In the event the Employee resigns to accept other employment or for reasons 
other than those in Sec�ons 4.C. and 4.D. above, the Employee shall not 
receive any severance pay, but shall be paid for the accumulated and unused 
vaca�on leave and other salary benefits as of the effec�ve date of the 
resigna�on. The Employee shall give the City not less than thirty (30) days’ 
no�ce prior to the effec�ve date of his resigna�on. The failure to give such 
no�ce shall forfeit the employee's right to payment for any accumulated and 
unused vaca�on leave and any other accrued benefits. 

G. In the event of termina�on, other than a voluntary resigna�on or 
termina�on for cause pursuant to Sec�on 4.E. above, the City agrees to 
con�nue paying its por�on of medical insurance, including, but not limited 
to, COBRA/Family benefits for the Employee, only for a period not to exceed 
the severance period provided for herein. In the event that during such 
period, the Employee shall obtain other employment wherein such benefits 
are paid, the City’s obliga�on to con�nue paying such medical and other 
insurance shall cease as of the effec�ve date of other insurance coverage or 
the end of the severance period, whichever comes first.  
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H.  Unless the Employee is terminated for cause, a�er the Employee’s 
re�rement on January 2, 2025, the City agrees to pay the Employee: 

 
1. Three (3) months aggregate salary at the rate in effect at the �me of 

re�rement paid monthly over the 3-month period immediately following 
Employee’s re�rement. (Aggregate salary shall include only the base 
compensa�on of the Employee). 

2. All accumulated and unused vaca�on leave of the Employee computed 
as a mul�ple of the Employee's base hourly salary at the rate in effect at 
the �me of re�rement will be paid on the last day of employment. 

3. Except as specifically set forth in this Amendment, all the terms and condi�ons of 
the Agreement shall remain in full force and effect. Capitalized terms not defined in 
this Amendment shall be as defined in the Agreement.  
 

The City and the Employee have executed this Amendment effec�ve as of the 
Amendment Effec�ve Date. 

 

EMPLOYER: EMPLOYEE: 

CITY OF TARPON SPRINGS MARK G. LECOURIS 
 
By:_________________________                                 By:___________________________    
 
Date: _________________________                            Date: _________________________ 
 
ATTEST: 
 
By:_________________________ 
CITY CLERK & COLLECTOR 
 
 
 
APPROVED AS TO FORM: 
 
 
By:_________________________ 
CITY ATTORNEY  
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